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Introduction: PgMP Pocket Guide

Welcome to the PgMP Pocket Guide, a concise and structured reference designed to help you quickly
grasp key program management concepts. This guide is meant for PgMP aspirants looking for a quick
refresher before the exam and for program managers who want to reinforce essential principles.

While this Pocket Guide provides a high-level overview of critical program management topics, it
should not be considered a substitute for in-depth learning from:

v The Standard for Program Management - The official PMI framework.
v PgMP Training Programs - Like ours, which provide structured guidance and real-world application.

This guide is structured to align with the PgMP Exam Content Outline, focusing on:

e Strategic Alignment - Ensuring programs drive business objectives.
e Program Life Cycle - Managing formulation, planning, delivery, and closure.

e Governance & Risk - Establishing control mechanisms and issue escalation.

e Benefits Realization - Ensuring program value sustains beyond closure.

e Stakeholder Engagement - Managing communication and stakeholder expectations effectively.

By using this guide as a quick reference tool, you can reinforce key concepts and improve your exam
readiness, while complementing it with detailed study materials and structured learning programs.

Program Manager Mindset & Principles

A successful Program Manager operates with a strategic, benefit-driven, and adaptive mindset. The
eight principles of program management serve as a guiding framework to navigate complexity, make
informed decisions, and ensure the program delivers sustainable benefits. The PgMP exam tests your
ability to think like a program manager, and these principles should influence your choices in answering
exam questions.

1. Stakeholder-Centric Thinking

Proactively identify, analyze, and engage stakeholders throughout the program.
Align stakeholder expectations with business benefits rather than just deliverables.
Continuously reassess and adjust stakeholder engagement strategies.

Act as a bridge between conflicting stakeholder interests to maintain program alignment.

Exam Tip: If a question presents conflicting stakeholder expectations, the correct answer focuses
on collaboration, alignment, and program benefits rather than ignoring the conflict.
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2. Benefit-Oriented Decision Making

Programs exist to deliver benefits, not just outputs. A program manager’s focus should always be on
benefit realization, sustainability, and alignment with organizational strategy.

e Prioritize benefits over individual project deliverables—projects exist to support the program'’s
strategic goals.

e Regularly assess benefit realization progress and adjust the program if needed.
e Support ongoing sustainment of benefits beyond program closure.

e Look for opportunities to enhance program benefits, even if it requires modifying components.

Exam Tip: If a question presents a trade-off between scope changes, cost impacts, or benefit
realization, the correct answer ensures benefit delivery and alignment with strategy.

3. Synergy-Focused Approach

The core purpose of a program is to synergize multiple components (projects, sub-programs, and
operational work) to achieve greater value than if managed separately.

e Optimize interdependencies between components to maximize value.
e Ensure alignment across different project life cycles (predictive, adaptive, hybrid).
e Advocate for resource sharing and cross-team collaboration.

e Adjust component scopes to support program-level benefits, even if it requires individual
component sacrifices.

Exam Tip: If a question presents a situation where individual project goals conflict with program
objectives, the correct answer aligns components with overall program benefits.

4 Team of Teams Leadership

A program consists of multiple teams across projects and operational groups. The program manager’s
role is to enable collaboration across these teams while allowing local decision-making.

e C(Create interconnected teams that align at strategic and execution levels.
e Ensure vertical and horizontal communication across teams.
e Encourage self-organizing teams while maintaining program-level alignment.

e Foster cross-team knowledge sharing to enhance program performance.

Exam Tip: If a question presents challenges in coordination between project teams, the correct
answer promotes cross-team collaboration and integration.

5. Adaptive to Change & Continuous Alignment
A program manager does not just control change; they embrace change to maximize program benefits.

e Anticipate and respond to external changes (market shifts, regulatory changes).

e Maintain alignment with evolving organizational strategies.
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¢ Implement structured change management while ensuring benefit realization.

e Proactively identify opportunities for innovation and program adaptation.

Exam Tip: If a question presents a situation where a program must adjust due to external or
internal factors, the correct answer focuses on evaluating and integrating changes to sustain
benefits.

6. Leadership Beyond Management

A program manager is a leader, not just a project controller. Leadership involves influencing, motivating,
and aligning diverse teams and stakeholders.

e Foster collaboration, trust, and transparency among all stakeholders.
e Balance autonomy and governance to empower decision-making.
e Actas a mentor, coach, and facilitator, not just an enforcer.

e Influence senior leadership to support program goals.

Exam Tip: Ifa question presents aleadership challenge, such as conflict resolution or stakeholder
engagement, the correct answer promotes collaboration, influence, and transparency.

7. Risk-Driven Thinking

A program manager actively manages risk at all levels—component, program, and strategic.

Align risk management with organizational risk appetite.

Identify both threats and opportunities to optimize program outcomes.

Proactively escalate risks that exceed component management capabilities.

e Integrate risk management into benefits realization strategies.

Exam Tip: If a question presents a risk management scenario, the correct answer prioritizes
early risk identification, mitigation, and escalation when necessary.

8. Governance as a Strategic Enabler

Governance is not just about compliance; it provides decision-making structures, accountability, and
transparency.

e Ensure program transparency through structured reporting & oversight.
e Align decision-making authority with program governance.
¢ Integrate governance with risk, financial, and benefit realization controls.

e Adapt governance to changing program conditions.

Exam Tip: If a question presents a governance issue, the correct answer ensures transparency,
accountability, and alignment with strategic goals.
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Strategic Alignment

The Strategic Alignment domain in PgMP ensures that a program continuously aligns with organizational
strategy, business objectives, and benefits realization. Questions in the PgMP exam test a program
manager’s ability to initiate, monitor, and adjust a program while ensuring it stays strategically relevant.

1. Understanding Strategic Alignment Across the Program & Component Life Cycles

Many exam questions require understanding the correct phase in which alignment activities occur.

Phase Strategic Activities Key Exam Considerations

Business Case development, Program
Charter approval, high-level roadmap
creation, stakeholder alignment.

Program
Formulation

Ensuring program justification and
strategic alignment before approval.

Governance establishment, roadmap
Program Planning | finalization, financial framework
creation, stakeholder engagement.

Ensuring all program components
contribute to strategic objectives.

Initiating and closing component
projects, managing strategic shifts,
stakeholder engagement, benefit
tracking.

Roadmap updates during component
initiation & closure, governance
adjustments for major decisions.

Program Delivery

Final benefits realization validation,
Program Closure knowledge transfer, operational
transition.

Ensuring long-term sustainability of
program outcomes.

2. Business Case: The Justification for the Program

The Business Case is a critical document that evaluates the feasibility, priority, and alignment of the
program with the organization’s strategic plan.

Exam Tips: Recognizing Business Case Questions

e Ifaquestionasksaboutwhetherthe program remains strategically relevant, the correct reference
is Ongoing Business Case Reviews.

e [faquestionasksabouthow to manage a major change affecting scope & benefits, select Business
Case Reevaluation & Governance Framework Update.

e If a question asks whether to continue a program or shut it down, the answer is Business Case
Reassessment.

Common Traps to Avoid ©

e Selecting the Program Charter when the question asks about strategic viability—the Business

Case is the document used to track whether a program should continue.

Confusing Program Roadmap updates with Business Case validation—the Business Case
is reviewed at multiple points in the program life cycle to ensure continued justification.
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3. Program Charter: The Official Authorization of the Program

The Program Charter is an essential document that formally authorizes the program, defining its high-
level scope, objectives, governance, and strategic alignment.

Exam Tips: Recognizing Charter-Related Questions

e Ifaquestion asks how to validate alignment at program initiation, the answer is Program Charter.

e If a new executive stakeholder asks for a summary of the program’s purpose, the answer is
Program Charter.

e If a question asks about the formal approval to initiate the program, the answer is Obtaining
Organizational Leadership Approval for the Charter.

Common Traps to Avoid ©

e Choosing the Program Roadmap when the question asks for an official document that grants
authorization—the Charter serves this role.

e Selecting Business Case when the question asks about an official summary of the program—
Charter provides the approved purpose and structure.

4. Program Roadmap: The Tool for Maintaining Strategic Alignment

The Program Roadmap provides a high-level, graphical view of milestones, dependencies, and program
components over time. It is continuously updated to reflect program progress.

Exam Tips: Recognizing Roadmap-Related Questions

e If a question asks about how to ensure component alignment during initiation, the answer is
Update Program Roadmap & Validate Business Case.

e Ifaquestion asks about tracking strategic alignment over time, the answer is Program Roadmap.

e If a question asks about handling major change requests, the answer is Update the Program
Roadmap to reflect scope adjustments & benefit realization timelines.

e If a question asks about an artifact used to maintain program alignment and communicate
progress to stakeholders, the answer is Program Roadmap.

Common Traps to Avoid ©

e Selecting the Business Case when the question asks about tracking program milestones—that’s
the Program Roadmap’s role.

e Choosing the Charter when the question is about ongoing alignment and updates—the Roadmap
is the evolving document that reflects adjustments.

5. Change Control: Ensuring Continuous Alignment

The PgMP exam heavily tests change control principles, particularly how program managers ensure
that change requests do not disrupt strategic alignment.

e All changes must align with the Business Case and Roadmap - Otherwise, they are not approved.

Major changes may require Business Case Reassessment - If a change significantly impacts costs,
benefits, or scope, it must be reevaluated at the governance level.

Program Governance oversees major change approvals - The Steering Committee is responsible
for approving major strategic changes.
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e Component-level changes must be assessed at the program level - A project-level change can
affect multiple components & benefits realizations

6. Integration of Program & Operational Activities

Strategic alignment also requires ensuring program outputs integrate seamlessly into business

operations.

v Human Capital & Resource Integration - Programs must ensure HR planning, training, and workforce
allocation align with long-term strategy.

v Financial & Asset Optimization - Programs must align with financial planning & operational cost
structures to maximize return on investment.

v Process & System Integration - Ensuring program outputs are compatible with existing I'T, compliance,
and operational workflows.

v Stakeholder Alignment - Ensuring that operational teams are engaged early to prevent resistance
during transition.
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7. Roles & Responsibilities in Strategic Alignment

To ensure strategic program alignment, key stakeholders play distinct roles.

Role Key Responsibilities
IP\)/Ir;f:gigll‘ - Develops the Business Case, Program Charter, and Program Roadmap.
- Ensures strategic alignment throughout the program life cycle.
- Manages program benefits realization and integrates governance oversight.
Sponsor - P.rovi.des strategic direction and ensures program alignment with business
objectives.
- Secures funding and removes organizational barriers.
- Chairs the Steering Committee and supports program governance.
?Itoeril;;r;tgtee - Approves the Business Case, Program Charter, and Roadmap.
- Ensures compliance with organizational strategy and governance framework.
- Reviews and authorizes major program decisions and escalations.
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Benefits Management

Benefits Management is a core area in the PgMP exam, ensuring that a program delivers value aligned
with strategic objectives. Many questions will test your ability to:

e Plan, track, sustain, and transition benefits throughout the program life cycle.

e Understand key documents (Benefits Management Plan, Benefits Register, Benefits Sustainment
Plan, Business Case, and Transition Plan).

e Apply governance, risk management, stakeholder communication, and change management
principles to benefits realization.

1. Understanding the Program Life Cycle & Component Life Cycle

Many exam questions require knowing when benefits-related activities take place in both the program
and component life cycles.

Program Life Cycle & Benefits Activities

Program . oL

g Key Benefits Management Activities
Phase
Program Identify expected benefits, define them in the Business Case and Benefits Register,
Formulation and conduct initial stakeholder alignment.
Program Develop the Benefits Management Plan, define measurement criteria, establish
Planning governance, and align benefits with organizational strategy. Update Business Case
Prosram Monitor benefits realization, update the Benefits Register, track risks, and
Deligv or communicate progress to stakeholders. Some benefits may get transitioned to

y operation and sustained by benefits owners.

Program Validate benefits against the Business Case, complete the Transition Plan, and
Closure formally hand over benefits to Benefit Owners for sustainment.
Post-Closure Benefit Owners monitor long-term benefit sustainment using the Benefits
(Operations) Sustainment Plan.

Exam Tip: If a question asks about verifying whether benefits have been realized before program
closure, refer to the Business Case and Benefits Register.

Component Life Cycle & Benefits Management

Program components (projects and operational initiatives) play a key role in benefits realization and
follow their own life cycle within the program.

Exam questions may ask how benefits realization is integrated across components, requiring you to
understand the Component Life Cycle.
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Component Life Cycle | Benefits Management Considerations
Phase

Component Initiation The Program Business Case justifies component selection. Components
are initiated if they align with strategic goals and expected benefits.

Component Execution | Monitor component performance against benefit realization expectations,
track risks, and update the Benefits Register.

Component Transition | Ensure the outputs and outcomes contribute to benefit realization, closing
& Closure components once they have delivered expected value.

2. Core Benefits Management Documents & Their Exam Importance

Many questions test your ability to choose the correct document in a given scenario. The following are
key documents and their roles in benefits management:

Document Purpose in Benefits Management

Business Case Justifies the program’s benefits and strategic alignment. Used to
validate if benefits have been achieved.

Benefits Management Plan | Defines how benefits will be realized, tracked, and reported
(BMP) throughout the program life cycle.

Benefits Register Tracks actual benefit realization progress, including dependencies,
risks, and measurement criteria.

Benefits Sustainment Plan | Ensures benefits continue post-program closure, transferring
responsibility to Benefit Owners.

Transition Plan Ensures a smooth handover of benefits and program outputs to
operations, minimizing post-program risks.

Governance Framework Defines who approves benefit realization changes and ensures
compliance with policies.

Risk Register Captures risks affecting benefit realization, sustainment, and
transition.

Change Management Plan | Manages resistance to changes affecting benefits realization and
sustainment.

Exam Tip: If a question is about tracking benefit realization, the Benefits Register is the correct
answer. If it is about how benefits should be managed from the start, refer to the Benefits
Management Plan.
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3. Governance & Compliance in Benefits Realization

v Benefits realization must align with governance policies to ensure strategic value.

v Governance bodies (e.g., Steering Committees) must approve major changes to benefits tracking,
reporting, or sustainment strategies.

v Benefits realization should follow structured governance decision-making processes to ensure
compliance.

Exam Tip: If a question asks about who approves changes to benefits realization, the correct
answer should reference the Governance Framework and Steering Committee.

4. Managing Risks to Benefits Realization

v Benefits-related risks should be tracked in both the Risk Register and Benefits Register.
v Risks can arise from dependencies, external factors, or operational challenges.

v Opportunities (positive risks) should also be managed, as they may enhance benefits realization.

v Sustainment risks are owned by Benefit Owners, NOT the Program Manager after closure.

Exam Tip: If a question asks how to mitigate risks to benefits realization, reference the Risk
Register and Benefits Management Plan.

5 The Business Case’s Role in Component Initiation & Closure

v Every component (project, subsidiary program, or operational work) mustalign with the Business Case.
v The Business Case is the baseline document that the Steering Committee uses to evaluate components.
v Before initiating a component, the Steering Committee reviews whether it supports program benefits.

v During component closure, the realized benefits are validated against the Business Case.

Exam Tip: If a question asks about how to justify the initiation of a component, the answer
should reference the Program Business Case. If the question asks how to verify that a component
achieved its intended benefits, refer to the Benefits Register and Business Case.

6. Stakeholder Communication & Reporting on Benefits

v The Stakeholder Communication Plan ensures the right people receive benefit realization updates.
v Different stakeholders require different types of benefit reporting:

o Executives/Sponsors — Need high-level summaries of impact.
e Governance Bodies — Require detailed KPIs and financial impact reports.

e Operational Teams — Need transition details to sustain benefits post-program.

Exam Tip: If a question asks how to report benefit realization progress, the correct reference is
the Communication Management Plan and Benefits Register.
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7. Transitioning Benefits to Operations & Overcoming Resistance

v The Transition Plan ensures benefits are successfully handed over to operational teams.

v The Change Management Plan helps manage resistance to change, ensuring new processes and
benefits are fully adopted.

v Without structured transition planning, benefits may not be sustained long-term.

Exam Tip: If a question asks how to ensure that benefits continue after program closure, the
correct answer should reference the Transition Plan and Benefits Sustainment Plan.

8. Change Control & Benefit Realization Adjustments

v Any major change to benefit realization criteria, tracking, or sustainment strategy requires
governance approval.
v If a benefit is delayed or not being realized, the Program Manager should analyze root causes and

propose corrective actions.

v Changes to benefits should be assessed for impact before implementation using the Change

Management Plan.

Exam Tip: If a question asks how to handle changes to benefit realization expectations, refer to
the Governance Framework and Change Management Plan.
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9. Roles & Responsibilities in Benefits Management

Below is a structured table outlining the responsibilities of key stakeholders involved in Benefits
Management at the program level:

Role Key Responsibilities in Benefits Management
Program - Develops the Benefits Management Plan to define how benefits will be tracked
Manager and realized.

- Maintains and updates the Benefits Register throughout the program life cycle.

- Ensures program components are aligned with the Business Case and contribute
to benefit realization.

- Tracks risks related to benefits realization in the Risk Register and implements
mitigation strategies.

- Facilitates benefit transition to operations and ensures proper knowledge
transfer.

- Reports benefit realization progress to governance bodies and stakeholders.

Sponsor - Endorses and ensures funding for the program to enable benefit realization.

- Supports benefit alignment with strategic business objectives.

- Approves changes to benefit realization approaches as per the Governance

Framework.
Steering ) . .
. - Approves the Business Case, Benefits Management Plan, and Transition Plan.
Committee
- Reviews progress against benefit realization metrics and provides strategic
direction.
- Ensures compliance with governance policies related to benefits.
Benefit : . . o .
- Receive and sustain benefits once they transition to operations.
Owners
- Use the Benefits Sustainment Plan to ensure long-term realization.
- Track performance metrics and report sustained benefits back to governance.
Governance - Ensures major changes to benefits realization strategies are aligned with

Board organizational objectives.

- Authorizes corrective actions if benefits are at risk of not being realized.

- Provides oversight to ensure benefit realization risks are managed effectively.

All Rights Reserved © 2025 iZenBridge



iZenéridge

Centification and Beyond

Governance & Change Management

The Governance domain, emphasizing structured decision-making, compliance, and alignment with
organizational objectives. A crucial aspect of governance is Change Management, ensuring that program
adjustments follow defined protocols without jeopardizing benefits.

1. Governance and Its Role in Program Management

Governance provides structure and oversight to ensure that programs align with organizational strategy,
remain compliant, and deliver intended benefits.

© Governance Responsibilities:
e Decision-Making Authority: Who approves program actions?
e Oversight and Compliance: Ensuring regulatory and financial compliance.

o Change Control & Risk Management: Handling deviations systematically.

e Program Performance Monitoring: Reviewing KPIs and program progress.

Exam Tip: Questions often test your ability to align governance structures with program
execution. Ensure you select options that focus on structured governance frameworks rather
than ad-hoc decision-making.

2. Change Management and Governance

Change is inevitable in program management, and governance provides a structured approach to
evaluating, approving, and implementing changes.

Key Change Management Steps in Governance:

1. Identify the Change - Log change requests in a Change Register.

2. Assess the Impact - Conduct Change Impact Analysis (financial, timeline, benefits).
3. Governance Board Review - Seek approval based on governance policies.

4. Communicate & Implement - Update program stakeholders & revise documentation.
5. Monitor & Report - Ensure alignment with program objectives.

Exam Tip: Expect questions on how to handle change requests, who approves them, and how to
integrate changes into governance structures.
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3. Key Governance Documents [5)

Governance Document | Purpose

Governance Plan Defines roles, responsibilities, and decision-making processes.

Change Management Details how changes are requested, assessed, approved, and

Plan implemented.

Risk & Compliance Outlines governance oversight of risks and regulatory compliance
Framework policies.

Stage-Gate Review Summarizes program performance before advancing to the next phase.
Report

Decision Log Records governance decisions and approvals.

Program Performance Tracks governance KPIs, risks, financials, and stakeholder engagement.
Reports

Benefits Management Defines how program benefits will be measured and sustained.

Plan

Escalation Policies & Establishes formal paths for escalating risks and issues.

Procedures

4. Governance Structures and Decision-Making

Governance structures establish clear decision-making authority and ensure that approvals, escalations,
and compliance checks are followed.

Key Governance Roles:
e Program Steering Committee — Oversees major decisions and funding.
e Program Governance Board - Ensures program compliance and risk oversight.
e PMO (Program Management Office) — Supports governance execution.

e Program Sponsor - Champions the program, but decisions often go through the governance
board.

Exam Tip: If a question asks who approves major changes, financial decisions, or escalations, the
correct answer is usually the governance board or steering committee, not the sponsor alone.
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5. Risk & Compliance in Governance

Governance plays a crucial role in managing risks, ensuring compliance, and maintaining program
integrity.

¢ Risk Governance Best Practices:
e Regular Risk Reviews - Periodic assessment of program risks.
e Structured Risk Escalations - Ensuring severe risks follow governance approval.
e Regulatory Compliance Audits - Ensuring alignment with legal and financial standards.

e Proactive Risk Adjustments - Revising governance policies to adapt to emerging risks.

o Aligns benefits realization processes with governance policies.

Exam Tip: Expect questions about risk ownership, compliance oversight, and who is responsible
for handling risks.

6. Program Closure and Governance Reviews

Governance ensures program insights, lessons learned, and performance evaluations are documented
and utilized.

Key Governance Review Activities:
e Capturing lessons learned in the governance repository.
e Conducting post-program reviews for governance improvement.
o Using governance data to refine future programs.
e All risks have been mitigated or transitioned to operations.

e Unresolved issues are formally transferred to operational teams.

Exam Tip: Many questions test your ability to apply lessons learned from governance processes.
Answers should focus on continuous governance improvement, structured documentation, and

policy updates.
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Stakeholder Engagement

TheStakeholder Engagementdomainplaysacrucialroleinaligningstakeholderexpectations, maintaining
communication, and ensuring stakeholder buy-in throughout the program lifecycle. Understanding
how to identify, analyze, engage, and influence stakeholders effectively is key to answering stakeholder-
related questions in the PgMP exam.

1 Understanding Stakeholder Engagement in Program Management

Stakeholder Engagementis about identifying, analyzing, engaging, and managing individuals and groups
who have an interest in or influence over the program.

© Program Stakeholders Can Include:
e Program Steering Committee

e Program Sponsor

e Internal & External Customers

e Functional & Business Leaders

e Government & Regulatory Bodies

e PMO (Program Management Office)
e Program & Component Teams

e Vendors, Suppliers, and Contractors

Exam Tip: Expect questions about who to engage, when to engage, and how to manage conflicting
stakeholder interests.

2. Stakeholder Identification & Analysis

Identifying and categorizing stakeholders early in the program ensures effective communication and
engagement strategies.

© Stakeholder Analysis Techniques:
o Stakeholder Mapping: Identifying key stakeholders and their level of influence.
o Salience Model: Classifying stakeholders based on Power, Urgency, and Legitimacy.
o Stakeholder Influence Matrix: Prioritizing stakeholders based on Interest vs. Influence.

o Stakeholder Engagement Matrix: Tracking stakeholder engagement levels (Unaware — Resistant
— Neutral — Supportive — Leading).

Exam Tip: Questions may test your ability to categorize and prioritize stakeholders using these
frameworks.
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3 Stakeholder Communication & Engagement Strategies

In program management, effective stakeholder communication isn’tjustabout delivering messages—it’s
about choosing the right method to engage stakeholders meaningfully. The PgMP exam often tests your
ability to adjust communication approaches based on stakeholder needs, influence, and involvement.

Different stakeholders absorb and respond to information differently. The key is to match communication
methods to their level of engagement, information needs, and decision-making authority.

Communication .
Description When to Use It? Examples
Type
One-way deliver For compliance-related
. y . y p . Status reports,
of information to updates or less involved . e
Push email notifications,
N stakeholders. No stakeholders who only
Communication ) . .1 newsletters,
immediate response need periodic program .
. . compliance updates.
expected. information.
. For information-heavy
Stakeholders retrieve Program dashboards,
. . . stakeholders who need o
Pull information at their document repositories,
N . regular access to data
Communication convenience from a , . { knowledge bases,
but don’t require direct | .
central source. intranet pages.
engagement.
: The preferred method .
Real-time two-way p ) Face-to-face meetings,
o . for high-influence . . .
) communication with virtual discussions,
Interactive ) stakeholders who
. stakeholders to discuss, i ) workshops,
Communication . require ongoing
align, and resolve ) stakeholder forums,
collaboration and . .
concerns. .. . live Q&A sessions.
decision-making.

Exam Tip: If a question asks how to ensure stakeholder engagement and alignment, interactive
communication is the best answer.

v High-Influence, Decision-Makers (Sponsors, Steering Committee) — Interactive
v Subject Matter Experts, Project Teams (Frequent Updates Needed) — Pull + Interactive
v Regulators, Compliance Teams (Periodic Information) — Push

v General Stakeholders (Occasional Interest) — Pull + Push

4 Stakeholder Governance & Decision-Making

Stakeholder engagement is closely linked to governance since stakeholders influence program direction
and decision-making.

Key Governance Aspects for Stakeholder Engagement:

Stakeholder Influence on Program Decisions: Steering committees and sponsors approve critical
decisions.
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o Escalation Processes: Handling stakeholder conflicts and disputes via governance structures.
o Stakeholder Risk Management: Ensuring stakeholders understand and support risk responses.
e DecisionLogs&Stakeholder Approvals: Tracking formal approvalsand stakeholder commitments.

Exam Tip: Questions often test who should be involved in decision-making, who should approve
changes, and how to handle stakeholder conflicts.

5. Managing Conflicts & Resistance

Conflict is inevitable in programs. The program manager should use conflict resolution techniques to
balance competing interests.

¢ Common Stakeholder Conflicts:

o Conflicting Priorities: Different stakeholders have different objectives.
o Lack of Stakeholder Buy-in: Resistance to program changes or benefits realization.

e Misalignment of Expectations: Stakeholders expect different program outcomes.

e Resource Constraints: Disputes over budget, people, or infrastructure.
¢ Conflict Resolution Techniques:

e Collaboration: Find a win-win solution.

o Compromise: Balance stakeholder needs.

o Escalation: Seek governance board intervention for major conflicts.

o Negotiation: Align stakeholder expectations through discussions.

Exam Tip: Choose answers that promote collaboration, transparency, and structured conflict
resolution.

6 Key Stakeholder Engagement Documents & Tools

Stakeholder Engagement Purpose
Document
Stakeholder Register Lists stakeholders, their roles, interests, and levels of influence.

Stakeholder Engagement Plan | Defines engagement strategies and communication approaches.

Communication Management | Outlines how program information is shared with stakeholders.
Plan

Escalation & Decision Logs Tracks key stakeholder decisions and unresolved issues.

Stakeholder Feedback Reports | Captures stakeholder concerns, feedback, and engagement levels.
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Tool Purpose When to Use It?
Power-Interest Categorizes stakeholders based on their | To prioritize stakeholders and
Grid level of power (decision-making ability) | tailor communication strategies

and interest (engagement need). accordingly.
Stakeholder Tracks current vs. desired stakeholder | To monitor stakeholder engagement
Engagement engagement levels (Unaware, Resistant, | effectiveness and adjust
Assessment Matrix | Neutral, Supportive, Leading). engagement strategies.
Communication Defines preferred communication To ensure stakeholders receive
Channels Matrix methods for each stakeholder group. information in their preferred

format (Push, Pull, or Interactive).

Exam Tip: If a question asks which document to use for engagement planning, the answer is
usually the Stakeholder Engagement Plan. If it’s about recording stakeholder interests, use the
Stakeholder Register.

Program Life Cycle: Program Definition

Program Formulation & Planning being two of the most critical sub-phases. These phases focus on
strategic alignment, component identification, governance, and planning key program activities before
moving into execution.

For a comprehensive understanding of the program life cycle, it is highly recommended to review
the program activities outlined in the Standard for Program Management.

1. Program Formulation: Setting the Strategic Foundation

The Program Formulation phase is where a program is conceived, evaluated, and aligned with
organizational strategy. It sets the foundation for the program, ensuring that it is financially viable,
strategically relevant, and operationally feasible.

Key Program Formulation Activities:

1. Developing the Program Business Case
o Justifies the need for the program.
e Includes expected benefits, cost analysis, and strategic alignment.

e Used by the Program Steering Committee to approve the program.

2. Creating the Program Charter
e The authorizing document that formalizes the program’s existence.
e Grants the Program Manager the authority to use organizational resources.

Contains high-level scope, objectives, risks, and initial milestones.
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3. Defining the High-Level Program Roadmap

e Agraphical, chronological document showing major milestones, interdependencies, and strategic
direction.

e Aligns component sequencing with benefits realization.
4. Stakeholder Identification & Benefit Identification
o Stakeholder Register: Identifies key stakeholders & engagement needs.

o Benefit Register: Documents expected benefits & their relationship with components.

5. Identify Governance and Risk Management Strategies

e To ensure alignment with organization governance framework.

2. Program Planning: Structuring the Execution Approach

Once the program is authorized, the Program Planning sub phase ensures all program components are
well-structured, governed, and aligned for execution.

Key Program Planning Activities:
1. Developing the Program Management Plan (PMP)

e A comprehensive plan integrating all subsidiary plans to guide program execution, governance,
and monitoring.

e Compare to Project Management Plan, Program Management Plan is made at high level.

e Approved by the Program Steering Committee.

°
2. Component Identification & Prioritization

e Program breaks into projects and sub-programs to deliver benefits.

e Update the program roadmap.

3. Creating Key Subsidiary Plans

Stakeholder Engagement Plan - Defines engagement and communication strategies.
Governance Plan - Outlines decision-making authority & governance processes.

Risk Management Plan - Details risk assessment, thresholds, and response strategies.

Benefits Management Plan - Documents how benefits will be tracked & sustained.
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4. Program Scope and Work Breakdown Structure

e Program Scope will evolve progressively, at this stage it is at high level since component projects
are not yet started.

e Program WBS usually at high level one or two, but depend on how much governance is needed

e Project Team will create their WBS later, not to assume Program WBS is enough for execution of
the project

5. Baseline Schedule & Resource Allocation

e Defines major phases, interdependencies, and constraints.
e Assigns resources, funding, and key personnel.
e Detailed Component Level Budgeting is not expected to be done at this stage

e Apply resource optimization techniques like Resource Levelling.

6. Change Management Planning

e Defines how changes will be requested, assessed, approved, and implemented.

e Ensures changes align with governance and benefit realization strategies.

Program Delivery & Component Life Cycle

The Program Delivery phase accounts for a significant portion of the PgMP exam. It is where the program
manager oversees the execution of program components (projects, sub-programs, and other initiatives)
to deliver the planned benefits. Understanding the component life cycle (initiation, execution, and
closure) is critical for answering exam questions correctly.

1. Program Delivery: Managing Component

The Program Delivery phase is where the program components (projects, sub-programs, and operational
work) are executed to deliver program benefits. The program manager monitors and integrates these
components to ensure strategic alignment.

Key Program Delivery Activities:
1. Component Chartering & Approval
e Components (projects/sub-programs) are formally initiated.
e Each component must have an approved Business Case & Component Charter.

e The Program Manager is responsible for aligning components with program benefits.
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2. Component Execution & Governance

e The Program Manager oversees component execution and ensures alignment with strategic
goals.

e Implements governance mechanisms to track component progress, risks, and financials.

e Uses phase-gate reviews to monitor component health.

3. Change & Risk Management Across Components
o Components often experience changes in scope, cost, or schedule.
e Changes must be assessed at the program level to ensure benefit realization.
e Component risks impacting the program are escalated to the Steering Committee.
4. Program Integration & Benefits Realization
e Program manager ensures cross-component alignment and resolves interdependencies.

e Program Manager guides Projects Planning Approach to ensure alignment with Program
objectives.

o Focuses on coordinating deliverables across components to meet program objectives.
e Tracks benefit realization and adjusts the program roadmap as needed.

5. Component Closure & Transition
o Validate that component deliverables meet program needs.
o Ensure all financials, contracts, and resources are closed out.
e Transition component outputs to operations or the next program phase.
Component Closure Scenarios:
Successful Completion: Component delivers expected benefits.

Early Termination: Component no longer aligns with program goals (e.g., regulatory changes).

Integration into Other Components: Outputs are used in another component for continued
execution.

2. Key Governance & Integration Considerations in Program Delivery

A Program Manager must integrate multiple components while ensuring alignment, compliance, and
benefit realization.

Program-Level Integration & Component Dependencies
e Program Roadmap guides execution & integration of components.
e Interdependencies between components must be monitored & managed.
o Components delivering similar benefits should be optimized for efficiency.
o Continues tracking of the benefits delivery and supporting benefits transition if applicable.

e Managing Changes, Risks and Issues as per Governance Framework.

Exam Tip: Ifa question asks how to handle component dependencies, look for answers related
to the Program Roadmap and Program Integration.
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Program Life Cycle: Program Closure

The Program Closure phase is critical for ensuring that program benefits are sustained, resources are
transitioned, and formal governance processes are completed.

1 Understanding Program Closure: Why & When It Happens
Program closure occurs when:

e The program'’s objectives and benefits have been achieved.
e The Steering Committee has reviewed and approved the closure.

e The program’s resources, contracts, and financials have been finalized.
Types of Program Closure:
e Planned Closure: The program completes all objectives and delivers expected benefits.

e Unplanned/Early Termination: External or internal factors (e.g. regulatory changes, funding
issues) halt the program.

Exam Tip: Ifa question asks who approves program closure, the answer is the Steering Committee,
based on benefit realization reviews.

2. Key Program Closure Activities

The final phase of the program life cycle involves formalizing governance approvals, financial settlements,
risk transition, and documenting lessons learned.

Step 1: Conducting the Final Benefits Review

e Verify that all program benefits have been realized.

o Validate the benefits against the original business case & program charter.
o Capture any remaining unrealized benefits in the sustainment plan.

Step 2: Program Financial Closure
e Review and finalize all program costs, budgets, and financial commitments.
e Unspentbudgetisreturned to the funding organization or reallocated as per governance policies.
e Document final financial metrics for program performance analysis.

Step 3: Contract Closure & Legal Compliance
e Ensure that all vendor and supplier contracts are formally closed.
e Confirm regulatory compliance and any remaining legal obligations.
e Conduct a final audit if required by governance policies.

Step 4: Resource Transition & Knowledge Transfer

e Transition remaining program resources (people, equipment, infrastructure) to operations or
new programs.

e Document lessons learned and key knowledge assets for future reference.
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o Facilitate stakeholder closure meetings to ensure all parties are aligned.
Step 5: Final Program Report & Governance Closure
o Prepare the final program report summarizing:
Final benefits realization & any deviations.
Financial summary & cost variances.

Lessons learned & best practices.
Any remaining risks transitioned to operations.

e Present the final report to the Steering Committee for formal approval.
e Archive all program documents & knowledge assets for future use.

3 Key Governance Approvals & Lessons Learned

Final Steering Committee Approval Process:

o Steering Committee reviews final report & benefit realization.
e Approves program closure & financial settlement.

o Confirms transition of sustainment responsibilities to operations.

Exam Tip: If a question asks who formally approves program closure, the answer is the
Program Steering Committee (not the sponsor).

4 Program Closure & Sustainment Plan

What Happens After Closure?

Once a program is closed, its benefits must continue to be sustained.

The Sustainment Plan ensures:
e The organization continues tracking program benefits after closure.
e Any remaining risks are transferred to operations.

e Future updates or enhancements are accounted for in operational plans.
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The Way Ahead: Preparing for PgMP Certification

Earning the PgMP certification is a significant milestone in your program management career. It
demonstrates strategic leadership, governance expertise, and benefits realization capabilities—all
essential for managing large-scale programs successfully.

However,passingthe PgMP examrequiresmorethanjusttheoreticalknowledge.Itinvolvesunderstanding
complex program management scenarios, applying governance principles, and mastering situational
decision-making.

How to Prepare for PgMP Effectively?

Study the Standard for Program Management - The foundation for PgMP concepts.
Review the Exam Content Outline (ECO) - Understand the five domains tested in the exam.

Practice with Realistic PgMP-Style Questions - Develop confidence in tackling complex scenarios.

Use Structured Learning Resources - Combine reading with expert-led guidance.

Engage in Peer Discussions - Learning from other PgMP aspirants enhances clarity and retention.

How Our Self-Learning Program Helps You Succeed

Our PgMP Self-Learning Program is designed to help you prepare at your own pace while ensuring
structured learning and deep understanding. With our expertise in PgMP coaching, we provide:

@ Comprehensive Video Lessons - Covering all five domains with real-world case studies

@ PgMP-Style Practice Questions - Helping you master situational judgment and governance-based
decisions.

@ Exam Strategy & Tips - Learn how to manage time, approach scenario-based questions, and
avoid common mistakes.

@ Downloadable Study Materials - Summarized notes, sample documents, and process flow
diagrams for quick revision.

@ Ongoing Support & Doubt Clarification - Get expert guidance when you need it.

Enroll in our PgMP Self-Learning Program today
and get access to structured learning, expert
insights, and a proven approach to PgMP success!

ENROLL NOW!
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